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The senseless, heartbreaking and racially charged events of the past weeks have reminded us all of 
the painful consequences of systematic racism and discrimination and what happens when we 
continue to look the other way. We are far past the tipping point and we deeply recognize the 
change we must work towards as we stand in solidarity with the Black Community.  
 
Over the past few days, I’ve been reflecting on our company’s core values (Own It, Embrace 
Relationships, and Excel and Improve) as people respond to the deeply painful events that have 
happened and the protests in response to them. 
 
While we can’t control the behaviors of other people, we can own our responses and be accountable 
for them.  
 
Some of the things we’re doing – and are committed to doing—as an organization, are encouraging 
and initiating conversations with our employees around racial discrimination and diversity, and what 
we can do as an organization to become a more diverse, inclusive workplace. This is an area where 
we can and need to do better. However, this challenge won’t be solved today, or even tomorrow, by 
making hollow promises, so we’re also asking our employees to hold us accountable for results.  
 
In terms of embracing relationships, it’s been amazing to see how many people—from all walks of 
life, all races, cultures, institutions and occupations – have come together to peacefully protest and 
stand against racial discrimination, violence and hatred. These are the examples we need to embrace 
and follow in this time of fear and hurt, and we will support all employees who want to join protests 
in their communities.   
 
Last, but absolutely by no means least, we need to excel and improve by being and doing better—in 
how we listen, how we speak up, and how we work together to build a more diverse and inclusive 
culture. 
 
I believe that our core values will help us find a way for something meaningful to emerge from these 
tragedies and help us all—as individuals and as an organization— to be more understanding, more 
aware and more inclusive.  
 
Finally, we will not tolerate racism or discrimination of any kind and remain committed to fighting 
against it within our own walls and beyond.   
 
Robert Glazer 
Founder and CEO, Acceleration Partners  


